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SITUATIONS VACANT 


Applications are invited for the post of 
District Woman Organiser for Wales, to direct 
the organisation of women within the Party, and 
to supervise the work of Women’s Sections, 
Advisory Councils, etc. Welsh language desir- 
able. Application Forms and information about 
conditions of appointment should be obtained 
from the Chief Woman Officer, Labour Party, 
Transport House, Smith Square, London, S.W.1, 
by November 15th. 

* * * 

LONDON LABOUR PARTY invite applica- 
tions for post of Assistant to the Secretary, 
to commence duties on January 1, 1948. 
Applicants must be members of the Labour 
Party with knowledge of its constitution. 
organisation and policy. Acquaintance with 
Jocal government practice and research tech- 
niques desirable. Experience essential in office 
organisation, correspondence, drafting of 
minutes and reports and simple account-keeping. 
Commencing salary £400 per annum. Apply by 
letter only, enclosing recent testimonials or 
eferences, to Lord Latham, 185/188 High 
Holborn, W.C.1. 

* * * 

BARROW-IN-FURNESS D.L.P. invite appli- 
cations for the post of Full-time Organiser. 
Salary and conditions in accordance with the 
National Agreement. Forms of application can 
be obtained from Mr. J. N. Hexham, Whittaker 
Street, Barrow-in-Furness, and should be 
returned not later than Saturday, November 
22nd. 

* * * 

DUNFERMLINE BURGHS and WEST 
FIFE DIVISIONAL LABOUR PARTIES invite 
applications for the post of Foll-time Agent. 
The appointment to be made in consultation 
with the National Executive Committee and in 
accordance with the terms of the National 
Agreement, Application forms can be obtained 
from Councillor R. Dunn, 6 Rose Street, 
Dunfermline, Fife, and must be returned by 
December Ist. 
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After the Elections 


By JOHN PINKERTON 


Now that polling-day in the Novem- 
ber Elections is past, we have cheered 
our successtul candidates, sympathised 
with the unsuccessful ones, but many 
of us have no doubt insisted that if 
only such and such Ward Committee 
had had two more cars their candidate 
would not have lost by 12 votes, or if 
only the canvass had been completed 
in “X” Ward the result would have 
been more favourable. 


These speculations and many more 
will be well and truly aired at the 
Management Committee meeting called 
for the purpose of reviewing the elec- 
tion results. If the results have been 
gratifying there will be congratulations 
and commendations, but there remains 
the question, ‘““And what now?” On 
the other hand there may be some 
recriminations over faults, but again 
the positive and useful question really 
is, “And what now?” 


Many mistakes occur in election cam- 
paigns, some of them through lack of 
experience, some through over-enthu- 
siasm and some through lack of know- 
ledge. All of them can be prevented 
from happening again, but this means 
work based on the objective examina- 
tion of the election results. 


All the Questions 


The results can tell us a great deal, 
and if we are to consolidate our posi- 
tion in the wards we have won and 
regain those we have lost, and increase 
our vote to winnable proportions in 
those we have yet to win, we must 
make this objective examination and 
act upon it without delay. Prepara- 
tions for November, 1948 elections 
should commence now. 

Do the results show that your past 
propaganda has had the fullest impact 
in the borough or any particular ward? 


Ne. Well, then, arrange literature sales 
campaigns to take place at regular 
intervals and see that these are faith- 
fully carried out. Has any local issue 
affecting the elections been exploited 
to the full? If not, then arrange meet- 
ings to be addressed by a Councillor 
who knows the subject and see that 
those affected are personally canvassed 
with an invitation to the meetings. 


If there is a Labour majority on the 
Council, is the policy they are pursuing 
being adequately explained to the 
public; if in a minority is sufficient 
being done to propound an alternative 
policy to that of the reigning party? 
if not, prepare leaflets and propaganda 
to bring home your points effectively 
and forcibly. 


Your Manpower 


On the organisation side take stock 
of your manpower. Were there enough 
canvassers and was every ward canvass 
completed? Were too many people 
detailed to arrange and steward meet- 
ings during the actual election cam- 
paign? Would canvassing have pro- 
duced better results than the meetings? 
Do all the workers understand the pur- 
pose of the work they are doing? Are 
they trained or are they just given a 
job to do without any explanations? 


Was all your literature drawn up 
with care and attention? Was the 
correct emphasis put on the points you 
wished to get over? Was it printed in 
time and delivered to the electorate at 
the right psychological moment? Were 
you caught out by not being able to 
reply to a last-minute leaflet by the 
opposition? Finally, did you have 
enough workers doing the all-important 
job of getting your voters to the poll 
on polling-day? 

All these questions can be answered 
at your next general management com- 
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mittee and ward meetings, and plans 
can be drawn up to rectify any short- 
comings; for shortcomings there must 
be: for if you can answer in the affirma- 
tive to all the questions then there 
are still a number of electors to be 
converted, and more propaganda 1s 
needed. 

Steps can be taken to eliminate weak- 
nesses in your ward organisations, to 
recruit more workers from your passive 
membership by drawing them into the 
work of the party through ward socials 
and discussion groups. Your canvass 
returns will show where new members 
can be got and new members are more 
likely to become workers in an active 
and virile party than one which closes 
down after one election until a month 
before the next. 

Some Tips 

Examine the possibilities of loaning 
workers from the healthy wards to the 
weaker ones so that an_ election 
machine can be built up in good time. 


Most of the lack of knowledge and 
the results of inexperience can be over- 
come by running a tutorial class on 
the conduct of elections for party mem- 
bers during the summer, when practical 
demonstrations can be given. Such 
classes will help to overcome nervousness 
and diffidence and will create a feeling 
of confidence. 

Be thinking about possible candi- 
dates for next year. Approach likely 
candidates so that when the panel is 
being compiled there is no shortage of 
capable and willing people. 

These are just a few points that 
should be discussed at your general 
management committee — your experi- 
ences in the past election will provide 
many more. All of them must be 
considered thoroughly if we are to 
combat the intensified attacks that will 
be made by our opponents in all forth- 
coming elections. 


Let us learn by our experience of the 
past to ensure victory in the future. 


LIVE PARTIES—Nos, | and 2 


Revolution In Felstead 


By WILFRED YOUNG, Secretary, Eastern Region 


Here is a new series showing the fine work being done by old and new local parties in 
many parts of the country. Is yours a live, go-ahead Party? The Editor is willing 
to consider articles and suggested Parties for inclusion in this series. 


Tucked away in a far corner of the 
very large constituency of Saffron 
Walden (Essex) is the parish of Fel- 
stead, in which since July, 1945, some- 
thing in the nature of a_ political 
revolution has taken place. 

Betore then there were no Labour 
Party members there; the General 
Election work was done by the local 
branch of the A.W.U., and other 
enthusiasts. But, starting with 12 
members, they rose to 240 in January, 
1947. And now, of the 1,434 electors, 
250 are fully paid-up members of the 
Labour Party. Very good going in 
two years, and tastly progressing to- 
wards their target of 300 for next year. 

This Party knows that the only way 
to get members and to keep them is, 
first of all, to canvass, then to collect 
regularly, and always to make Party 
lite sufficiently interesting and vigorous 
to maintain their abiding and enlarg- 
ing support. 

Along these lines the Party was built; 


along these same lines it is still grow- 
ing. They antictpate. They plan 
accordingly. They work, and invari- 
ably great success is their reward. 


Won County Seat 


They had their first experience of 
local election work in the County Coun- 
cil contest, when for the first time, Jack 
Putterill, Vicar of Thaxted, won the 
seat for Labour. Encouraged by this 
success, they sought to capture the 
Parish Council, and the Parish Meeting 
in 1946 will long be remembered. 

The comrades worked hard and the 
hall was packed, mainly with Labour 
supporters, with the result that on a 
show of hands every seat was won by 
Labour! This was much too much 
for the Tories. They demanded a 
poll, and at the election they won the 
seats on the Parish Council and the 
R.D.C. also. 

An amazing campaign by the Tories 
and over-confidence amongst our own 
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people were the causes of Labour’s 
undoing. But they are determined 
that the tables will not be turned on 
them again, and they are preparing 
accordingly. 

And now a word about their main 
propaganda effort. In their widely 
scattered parish, they rely mostly on 
the sale of pamphlets and periodicals, 
which they order from the D.L.P., and 
on the distribution of leaflets. 

They have their own paper, too: the 
“Felstead News.” Three hundred copies 
are sold monthly, which means that it 
goes into three out of every five houses 
in the parish. 


Planning the Work 


All this work of canvassing, collect- 
ing, selling and distributing is carried 
out on a planned basis. The parish is 
divided into 14 areas, which are in 
charge of 17 key workers, 15 of whom 
are women. It is five miles across the 
parish, and the Secretary must travc! 
no less than 20 miles to deliver the 
parcels of literature to the wardens. 
Pleasant work, maybe, in the summer, 
but often unpleasant during the winter. 

Their business meetings are held 
monthly. Routine matters are dealt 
with beforehand by the E.C., whose 
report is subsequently submitted to the 
General Committee for adoption or 
otherwise. Thus the business is des- 
patched expeditiously and the rest of 
the time is devoted to some educa- 
tional pursuit; usually a lecture, some- 
times a debate. Whilst occasionally 
the members are the recipients of a 
brightly submitted report of a con- 
ference or special meeting from dele- 
gates who have returned with a larger 
faith and greater and clearer vision of 
Labour’s work in these difficult days 
of transformation trom Capitalism to 
Socialism. 


A Grand Miners’ Party 


In this admirable way, educational 
work is done to good purpose and the 
members feel a community of interest 
and a wholesome pride in the way their 
Party is run. They go home pleased 
and refreshed and they look forward 
eagerly to coming again, 

Busy Social Side 

In all this busy Party life the social 
side is not neglected. In fact, a social 
event is held every month. This pro- 
vides the opportunity for the generality 
of the members to exchange views on 
parish as well as on Party affairs; to 
make as merry as the times allow, and 
withal to enjoy in full measure the 
social fellowship which the happy and 
all too quickly fleeting evening 
supplies. 

Then, too, trips have been organised 
to London theatres, and to fétes 
nearby. 

In this social life the children are 
given a happy share. Get them young 
is Felstead’s motto. For them especially 
there was the Christmas Party and the 
free trip in the summer to the seaside, 

Thus the older and the younger alike 
find in the Party a means for satisfy- 
ing their social needs, without which 
no local Party can long survive. 

This story would be incomplete with- 
out some reference to Felstead’s money- 
raising efforts, which have been con- 
siderable. Like all other Parties, they 
had no money when they began, but 
now they have a substantial balance 
im hand, A) monthly whist drive, 
dances during the winter months, 
Christmas and Derby Draws, and, 
above all, the regular collection of 
contributions, have enabled them to 
pay their way and to put by a sub- 
Stantial sum for the work which they 
know must be done to. eradicate 
Toryism finally from the Parish of 
Felstead. 


By W. B. LEWCOCK, Secretary, Northern Region 


Newburn Local Labour Party, in the 
Wansbeck Division, covers an Urban 
District adjacent to the city of New- 
castle and has a long and distinguished 
record of activity in the service of the 
Party. Starting in 1902 as a Local 
Labour Representation Committee, it 
naturally has always had a_ strong 
Trade Union basis, because in those 


days the Committee was entirely com- 
posed of affiliated organisations. 
To-day, its affiliated strength com- 
prises six Miners’ Lodges and six 
Branches of other Trade Unions, with 
a total membership of 2,460, of which 
2,019 are miners. Although the great 
majority of the population is connected 
with the mining industry, the officers 
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and public representatives are drawn 
from ali sections, i.e., the chairman is 
a schoolmaster, the treasurer a clerk in 
the Council offices, and oniy about on 
third of the Executive Committee is 
drawn directly from the mining com- 
munity. 

For more than 25 years and long 
before he was appointed Agent and 
Secretary to Wansbeck Divisional 
Labour Party, Dan Dawson has held 
the post of Secretary and has been tie 
guiding influence in the Party’s de- 
velopment and achievements. As 
unbounded enthusiasm and cheerful 
personality along with careful attention 
to detail, has played no small part im 
making Newburn one of the best Local 
Labour Parties in the country. 

Four Ward Committees, one Sub- 
Ward Committee and two Women’s 
Sections form the other side of the 
organisation and delegates from these 
and the affiliated Trade Unions form 
the General Committee. 


Active Membership 

The Executive Committee, consist- 
ing of the officers and 24 members, 
elected by the General Commitiee, 
meets monthly to conduct the business 
of the Party. It arranges propaganda, 
day schools, social efforts, etc., and sees 
that the Party is always fully repre- 
sented at local or regional conferences. 
Close attention has aways been given 
to individual membership to make sure 
that the membership is fully involved 
in the work of the Ward Committees. 
This policy has certainly paid, because 
at present there is an individual mem- 
bership of 774 and a_ considerable 
number are active in the various Ward 
Committees. 

Intensive propaganda has been the 
keynote in this Party. Between 
October, 1946, and March, 1947, no less 
than seven Northern M.P.s addressed 
successful meetings, in addition to 
many others by Councillors and local 
speakers. But it is in the Ward Com- 
mittees and Women’s Sections where 
the work of the Party is carried on in- 
cessantly. Regular bright meetings are 
a feature, and at every one some time 
is devoted in an educational way to 
either Jocal or national affairs, ~ 

The Social Committee of the Ward 
runs a weekly Monday dance in the 
Co-op. Hall, price 1s., for young people. 
It has become well established and 


extremely popular with these boys and 
girls, whose ages are about 14 to 17 
years. They are provided with tea, 
minerals and sandwiches. The profit, 
generally {2 to £3 a night, goes into 
the Building Fund. 

As you know, the membership cam- 
paign goes well and you have copies 
of our leaflet and membership certifi- 
cate. 

On Boxing Day the Ward visited the 
pantomime, and buses have been hired 
tor four summer trips to Brampton, 
Jedburgh, the Lake District and Aln- 
mouth.” 


Money in the Bank 

A glance at the last Balance Sheet 
shows the Party’s strong financial posi- 
tion with a credit balance of £408. 
Ward contributions alone amounted to 
£196 last year, out of which £66 was 
paid to the Divisional Labour Party. 
in addition, all the Ward Committees 
can boast of substantial credit 
balances, so that there is always money 
in the kitty for any organisational or 
electoral work. 

What has been the result of all this 
activity2 In the last Urban District 
Council elections, fifteen Labour candi- 
dates were successful and only one of 
the enemy was returned, thus there is 
complete control of the Local Council. 
lt is interesting to note the “make-up” 
of this Labour Group: one teacher, 
one political agent, one gas company 
administrator, one insurance agent, one 
Co-op. employee, one transport worker, 
one brewery employee, two miners, one 
baker, one optician and four house- 
wives. There are three electoral Divi- 
sions for the County Council, but the 
Tories could only find one candidate 
who, at the election, was well beaten, 
so that all the seats are held by Labour. 

Here then is a Local Labour Party 
which is always active, always ready to 
undertake any job in the interest of 
the Party and one which shows divi- 
dends for the unselfish service of its 
varied membership. 

If the Parliamentary Boundary 
Commission recommendations are 
finally accepted, the Wansbeck Division 
will disappear and Newburn will be- 
come part of the Hexham Division. 

Needless to say, Hexham welcomes 
the proposal because Newburn will go 
over as an efficient going concern, 
which almost guarantees the capture of 
this seat at the next election. 
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‘sEnterprise Labour” 


By JAMES McCULLOCH, (Leith D.L.P.) 


Solid accomplishment is always worth while advertising, as has been demon- 
strated by the trade exhibition “Enterprise Scotland.” 

One Scottish Labour Party, at least, the Leith Division, has taken the lesson 
to heart, and believes in presenting to the general public in bold and _ striking 
fashion the solid accomplishments of the Labour Government. 

At the previous General Election it was decided to rent shop-fronts in the 
busiest areas of Leith. These shop-fronts were used for real hard-hitting propaganda. 

This propaganda, it is believed, played a great part in arousing interest in the 
contest in which the sitting member, the Rt. Hon. Ernest Brown, was severely 
trounced by our candidate, Mr. James Hoy. 

The premises pictured below were obtained immediately after the contest to 
continue, and, if possible, to intensify, this work. ‘they are centrally situated in 
the busiest thoroughfare of the constituency—in tact, the third busiest in the city 
of Edinburgh. 

Fortnightly displays are arranged and the current topical event decides what 


the display shall be. Election Display 


Our latest display had an eye to the Municipal Elections. The “Daily Herald” 
kindly lent press photographs ot prominent Labour personalities. These were used 
as the material for a campaign forging the link between “Whitehall and Town Hall.” 

A census has revealed that sixty persons every hour stop and study the display. 
What is virtually a large propaganda meeting is being held daily. 

Mr. Hoy uses the premises regularly to interview constituents. This arrange- 
ment has proved eminently satistactory. 

We in Leith hold that this form of propaganda fills a need. The Government's 
record provides ample material for display and Leith Labour Party will tell the 
People the facts. 


joe wean | 
your | 


Pe 


Sixty people stop and look at it every hour. 
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‘Bus Packed—To Hear M.P. 


By W. M. BENSON, Agent, Whitehaven D.L.P. 


To do justice in constituencies with 
nearly 200,000 acres must be a source 
of anxiety to the agents. 

Hamlets, besides villages, must have 
the truth given them, otherwise the 
“Mail” and the “Express” will portray 
the picture in their usual colourful 
style. 

Some of these so-called villages are 
even in two or three pieces, five or six 
houses here, with another half-a-dozen 
a mile or so away. 

(Here, in Whitehaven, two weeks of 
political work were lost during the 
recess owing to the disaster which had 
befallen the Division. It isn’t that, 
however, that I desire to write about, 
for good work was accomplished 
during those dark days for those leit 
behind.) 

Reaching the People 

September was with us. The 
weather, having been on its best 
behaviour for more than four weeks, 
could hardly be expected to continue. 
It would have been asking too much 
to open up an open-air campaign with- 
out extra provisions, to ensure a suc- 
cessstul effort. 

It was imperative that as many as 
possible ot these remote places received 
a visit from the M.P., and have the 
opportunity of buying our pamphlets 
with leaflets thrown in. 

We decided on giving four weeks 
with two to tour meetings each even- 
ing for our M.P. to enjoy himself with. 
He did. We all did. The results have 
been most encouraging. 

What has been responsible for a 
great success? 

It would be difficult to sort out any 
of our equipment and say that one or 
the other was responsible, but IT would 
add that the use of a 32-seater ’bus 
made it possible for us to have an 
audience in places where people are 
SlOst 

The ’bus not only provided shelter 
from rain or cold, but it also found 
seating accommodation for any who 
desired it. ‘ 

The value of the loudspeaker cannot 
be over estimated. An early start in 
the evening to draw villagers’ attention 
to the visit of the M.P., and giving 
them word about the ’bus, undoubtedly 
encouraged them to turn out. / 


Twice people were picked up by the 
’bus and taken off to be linked up with 
their “neighbours” about a mile away, 
this gave us a respectable audience in 
sight around the M.P., others, as 
always, will listen at the open window 
or door. 


CAN YOU BEAT IT? 


A North Norfolk village party. 
has enrolled nearly one-third of the 
village’s voters as individual mem- 


bers of the Labour Party. 

This is Wighton and District L.P. 
Its record is 107 fully paid-up mem- 
bers out of 350 voters. 

Can any village party in Britain 
beat this achievement? 


The early start enabled us to cover 
our first area before the meeting 
actually commenced, with leaflets, 
then, leaving the pamphlet seller 
behind, the League of Youth members 
would be taken on to the next meeting 
place to carry on with their job of 
distribution, and giving an _ extra 
reminder of the meeting. Speeches 
were not disturbed. The pamphlets 
were sold at the end of each meeting. 

Our full equipment being: the ’bus; 
loudspeaker—on car; M.P. and his car 
—used for general purposes—and party 
members, young and not so young. 


I can hear agents asking about the 
cost! Well, the ’bus and the loud- 
speaker car were the only expense, the 
former costing from {1 8s. to £3 Ios. 
per night, according to distance, while 
the latter ran from rss. to £3. Only 
twice did we have to pay the top figure. 

The average will probably run out 
at {1 10s. a night (f19 tos. for 13 
evenings) with the ’bus. (for three 
evenings in town we do not use the 
*bus). Whilst the car for loud- 
speaker will average just over {1—a 
total of £16 for 16 evenings, a grand 
total of approximately [36. 

It might appear a lot on first sight, 
but just think what the cost would be 
for halls (if available), printing, etc., 
to cover 48 meetings. 

Our average cost per meeting is 15s., 
plus petrol. This is a very small price 
to pay for such valuable work. 
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SUMMING UP ON «PARTY PASSENGERS ”’ 


Dual Membership Wouldn’t Work 


By A. L. WILLIAMS, Assistant National Agent 


THE question “Do we make member- 

ship too easy?” asked by S. C. Terry 

in the August “Labour Organiser” can 

only be answered satisfactorily by 

answering the further question, “What 
kind of Party do we want?” 

If the Labour Party is to be a revo- 
lutionary party, concerned with seizing 
political power and holding it in the 
face ot all opposition, then obviously 
it must be a party ot weil-trained, 
disciplined socialists, under a_ strong 
leadership controlling a highly-cen- 
tralised machine. 

If, on the other hand, the Labour 
Party is to be a constitutional party, 
holding power by the consent of the 
electors and retaining it just so long 
as they wish, then it must continue to 
be a mass organisation, loosely 
organised, and depending on demo- 
cratic methods to shape its policies and 
guide its activities. 

Any attempt to create am elite, a 
party within the Party, which would 
enjoy privileges not shared with the 
masses of ordinary members, is an 
attempt to change the Party from what 
it 1s, and always has been, inio some- 
thing quite different. 

Sadly Mistaken 


Mr. Terry probably did not intend 
anything of the kind, but that is 
exactly what is contained in his pro- 
posals. He wants two classes of mem- 
bers, associate and full, with the full 
members running the Party, choosing 
its candidates and determining its 
policy. 

Mr. Terry would have aspirants for 
full membership serve a probationary 
period, during which they would have 
to put in a minimum number of atten- 
dances at ward meetings and perform 
some menial task. If he thinks the 
imposition of such conditions would 
increase the number of active Party 
workers he is sadly mistaken. 

It is possible that such conditions 
would produce a more disciplined and 
compact Party, but there is no evidence 
that it would be a more effective 
electoral organisation than the Labour 
Party is at present. Nor is it likely 
that those who, for many reasons, do 
not fulfil Mr. Terry’s conditions would 


be willing to continue paying contri- 
butions if the rights of full membership 
were taken away from them. 

It should be remembered that as it 
is there are two classes of members: 
individual and affiliated members. The 
affiliated members are organisations, 
mainly trade unions. which last year 
paid affiliation fees amounting to over 
£50,000, on about 234 million members, 
compared with nearly {15,000 paid to 
Head Office on cards for 645,345 
individual members. 

Apart from the financial side, which 
is extremely important, the Party 
receives considerable help from the 
trade unions, especially at election 
times. 

Tt is true that the active membership 
1s far too small a part of the total of 
3% million individual and affiliated 
members, but the fault hes with our- 
selves. How many local parties make 
a systematic effort to recruit individual 
members from the large mass of affili- 
ated members, and how many seriously 
strive to draw their individual members 
into the active life of the Party? 


Make Meetings Attractive 


If we wish to bring in large numbers 
to share in the task of running the 
Party we must make the prospect sufh- 
ciently attractive. Ward meetings can 
be deadly dull, social and educational 
interests are not catered for at all in 
some parties and not infrequently new- 
comers are regarded with deep sus- 
picion. When such is the case it is 
reasonable to expect that only a small 
section of the membership will be left 
to manage the party’s affairs. 

Ward meetings should be efficiently 
conducted, and a lot of the routine 
business can be left to the officers or 
to sub-committees, giving time for some 
educational work. Study groups, con- 
ferences, one- day and week-end schools 
should be an important part of norma] 
activities. 

The only way that lies open to the 
Labour Party as at present constituted 
is to increase its influence amongst the 
electorate. This can only be done by 
increasing the number of active mem- 
bers, not by reducing them, as Mr, 
Terry’s proposals certainly would. 
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LESSONS OF THE BY-ELECTIONS—| 


What Edge Hill Taught Us 


By REG. C. WALLIS, Regional Organiser, North-West 


FPORTUNATELY we have not been 

plagued with too many by-elections 
in the North-West, but when they come 
they choose most awkward times. 
Heywood and Radcliffe, in February, 
1946, was in the middle of the dried 
egg controversy, and as our General 
Election majority was only 892 there 
was great shaking of heads and mutter- 
ings to the effect that “we must lose 
our first by-election sometime.” In 
the circumstances a majority of 452 
was first-class. 

Edge Hill certainly fell into the same 
category. Things were difficult. The 
crisis was news. The meat ration was 
cut. Other cuts were anticipated glee- 
fully by the opposition press. The 
I.R.A. intervened to ask the electors to 
vote against Labour as a protest against 
the continued imprisonment of Irish 
prisoners, and the Jewish electorate, 
normally pro-Labour, was upset by the 
situation in Palestine. The Conserva- 
tives had selected as their candidate a 
voung ex-Labour councillor, presum- 
ably so that they could plug the “local 
lad.” 

Although an industrial working 
class district, its record was far from 
good. 1929—Labour; 1931—Conserva- 
tive; 1935—Conservative; 1945—Labour, 
majority 6,039. 

Here, in this traditional Tory city, 
the Conservatives had real hope; and 
this campaign was conducted in the 
confident aggressive way that indicates 
the certainty of success. This as, Win- 
ston Churchill said in his letter to the 
Conservative candidate, was to be “an 
historic occasion.” 

Three Targets 

With this situation before them the 
Divisional Party selected Major A. I. 
Irvine as their standard bearer from an 
excellent list of candidates and he was, 
I think, chosen because of his obvious 
grasp of the realities of the existing 
situation and otf his conviction, elo- 
quently expressed, that only along 
socialist lines could the difficulties be 
overcome. 

I was unanimously requested to act 
as Agent and early meetings with the 
members of the three ward committees 


revealed the nature of the task ahead. 
The available personnel in the Division, 
though in parts excellent in quality, 
was quite inadequate, as so often is the 
case, to the requirements of a high- 
powered by-election. Three things 
clearly had to be done: 

(a) The candidate, a stranger to the 
Division, fully publicised. 

(b) The mind of the electorate con- 
centrated on the issues that 
mattered. 

(c) The Labour vote ascertained and 
polled. 

Gocd Delivery Team 

For all these purposes workers were 
required and immediate steps were 
taken to mobilise election workers from 
all parts of the region. A circular 
issued from the Regional Office, 
coupled with more personal communi- 
cations to the neighbouring constitu- 
encies, brought immediate response, 
and from the commencement of the 
campaign, which was the distribution 
ot an introductory leaflet bearing a 
photograph of the candidate and infor- 
mation in which the electorate would 
be interested, we had an adequate 
supply of workers. 

This leaflet was distributed door to 
door, as was the election address and a 
last-minute leaflet. 

The strength of the team could be 
judged by the fact that the last-minute 
leaflet was distributed to every house 
in the constituency between 7.30 p.m. 
and 11 p.m., on the eve of the poll. 

Coupled with the distribution of the 
introductory leaflet was the work of 
the candidate amongst the electorate 
itself. Throughout the whole of the 
campaign, until polling-day from 7 to 
9 p-m., when it rained heavily and to 
some extent lowered our vote, we were 
favoured by the best of weather, and 
morning, afternoon and evening, the 
candidate, with local councillors, mem- 
bers of the Women’s Sections and 
others, was out talking to women in 
the shopping queues, at street corners, 
or on the doorstep during the whole of 
the campaign. No candidate could 
have worked more willingly or more 
effectively than Mr. Irvine. 
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All our literature and all our plat- 
form propaganda was directed to focus- 
sing the attention of the electors on 
the accomplishments of our Labour 
Government. Meeting a Minister in 
the lobby of the House of Commons 
a few days atter the election I was 
asked whether they could have the 
crisis back again now that the election 
was over. 

Our request to visiting speakers that 
the electors should not be unduly 
worried with talks about the crisis, but 
should be reminded of the work of our 
own Government, had not been for- 
gotten. The election special was con- 
centrated on the work of the Govern- 
ment—tamily allowances, old age pen- 
sions, etc.—and our last-minute leaflet 
dealt only with these points. 


Canvass Well Done 


The canvass of the constituency was 
well done and in parts extremely well 
done. Districts were canvassed a 
second, third and fourth time in an 
endeavour to catch all “outs” and trace 
allm, removals. |) The! Vresult, 125185 
promises, was extremely satisfactory. 
Polling-day organisation presented 
difficulties. 

The normal constituency arrange- 
ments were geared to the normal 
general election campaign and _ the 
influx of workers from near and far 
threatened to create confusion. The 
difficulties were, however, overcome, 
and the Labour vote was effectively 
worked from early morning until late 
at night. 

The fact that the percentage poll at 
the by-election was equal to that of 
the General Election is some indication 
of the effectiveness of the electoral 
machines on all sides. 


Train Election Workers! 

The election was enlivened by the 
multitude of candidates, there being, 
in addition to the Labour and Conser- 
vative candidates, a Liberal, an I.L.P., 
and an Independent. Despite the un- 
doubted quality of the Liberal candi- 
date and the considerable effort put 
into their campaign, the poll of g1o 
votes was an indication that the 
electors’ choice was clearly between the 
Labour Party and its Conservative 
opponents. 

The fate of the Independent Labour 
candidate and the Independent candi- 


date, with 154 and 48 votes respectively, 
was even worse. Clearly ‘the electors 
had no desire to be side-tracked from 
the main _ issues. It is doubtful 
whether there are any fresh lessons to 
be learnt from this by-election, but 
perhaps we have been reminded of 
some earlier lessons which might not 
have been thoroughly absorbed. 

1. The ordinary working class 

people stand loyally behind our 
Labour Government. 
So long as we can keep clearly 
in the minds of the electors the 
work that the Government is 
doing, they will not be shaken 
from support by temporary 
difficulties. 

3. That the available personnel for 
election purposes m most 
divisions is woefully inadequate, 
and Divisional Labour Parties 
should constantly be at work 
training suitable people for the 
various jobs which have to be 
done. 


Next month Mr. J. W. Raisin, London 
Organiser, will discuss West Islington. 


i) 


LONDON CO-OPERATIVE 
SOCIETY LTD. 


SURVEY & ESTATE DEPT. 
Valuers, Land & Estate Agents 


SURVEYS AND VALUATIONS FOR 
MORTGAGES, PROBATE, etc. 


PROPERTY SALES AND LETTINGS 


HOUSES, SHOPS, BUSINESS PREMISES, 
etc, 


ESTATE MANAGEMENT 


COMPREHENSIVE SERVICE 
COVERING 
GREATER LONDON 
SINGLE HOUSES OR BLOCKS 
ECONOMICALLY MANAGED 


ENQUIRIES TO 
ESTATE MANAGER, CENTRAL OFFICE 
54 MARYLAND ST., STRATFORD, E.15 
PHONE MAR. 4201, EXT. 128 
® 


Branches 
NORTH, EAST AND WEST LONDON 
AND SOUTHEND 
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PROFILE BY JACK CUTTER 


No. 15. JACK ANSON 


Railwayman’s Journey 


I HAVE to go back to the 1918 

General Election to trace Jack 
Anson’s real beginning, and to the 
little Northumberland town of Halt- 
whistle, on the upper reaches of the 
‘Pyne. 

There young Jack, in his mid teens, 
was doing his utmost to prevent the 
election of the present Hon. and 
Gallant Member for the Hexham 
Division and thus deprive the present 
Parliament of its Speaker. Obviously 
he did not succeed, but he acquired 
the taste tor political organisation, 
which was probably more valuable to 
the Labour Movement. 

At 21, as soon as he was included in 
the electoral register and able to stand 
for public office, he did so and became 
one of 24 candidates for the Parish 
Council, polling a vote so high that 
all his fellow members were convinced 
the social revolution was about to take 
place in Haltwhistle. 

Jack himself has told me that most 
of the votes. were cast under the im- 
pression that the John T. Anson, whose 
name appeared on the ballot paper, was 
his father, who was an amateur 
gardener of note in a district where 
everyone is an amateur gardener and 
who could grow better leeks than any- 
one else in a district where everyone 
can grow leeks six feet high and as far 
round as a young tree. I am not so 
sure. I believe young Jack secured 
most of the votes on his own account. 


His N.U.R. Contacts 


At this time and during the ensuing 
few years, Jack was secretary of the 
Local Labour Party and the local I.L.P. 
branch, and he and Percy Robson (for 
many years a Labour Agent and now 
Political Manager for the Enfield High- 
way Co-operative Society) worked in 
double harness up and down the Tyne 
valley, accepting joyfully every job in 
the Movement which came to their 
hands and finding plenty of them. 
They were a first-class team. Jack 
Anson’s eagerness and fluency proved 
the ideal foil for Percy Robson’s out- 
spoken forthrightness and dry humour. 

Jack was then a signal fitter on the 
L.N.E.R. line between Newcastle and 
Carlisle and was thus able to make 


many valuable and widespread contacts 
among his fellow N.U.R. members up 
and down the line. Like all ex-rail- 
wavmen, he is a railwayman still. A 
railway journey in his company is an 
interesting and instructive experience. 

At the end of it one has an expert 
knowledge of all the details of the 
system on that stretch of the line, the 
type of rail, the age of the points, the 
reason tor the speed limits and the 
Christian name of the platelayers’ 
ganger. 

The outbreak of war cut short his 
term as Agent at Consett and for a 
time he was seconded to the Ministry 
of Information. But the Civil Service 
was not his cup of tea and he was soon 
back at organising, with all Scotland to 
bite on as Scottish Organiser of the 
Party. In three years he covered 
every county, burgh, village and almost 
every clachan of his 4o0o0-mile long 
“parish,” travelling literally hundreds 
of thousands of miles by road, rail, 
sea and air. 

The first half of that busy period 
was spent in preparations for the 1945 
General Election and the second half 
in organising the results into 
strengthened and _ confident local 
Labour Parties. 

During the election campaign he 
undertook and completed with flying 
colours an organising tour of over 2,000 
miles in his ancient car, affectionately 
known in the 33 Scottish counties as 
“The Death Trap.” 

A year ago, when Len Williams went 
to London as Assistant National Agent, 
Jack Anson was appointed his successor 
in the Yorkshire Regional Office as 
District Organiser and Secretary of 
the Yorkshire Regional Council. 


What Yorkshire Has Got 


Jack’s domain extends over the East 
and West Ridings and one Division in 
North Riding, from the Humber to the 
Cleveland Hills and from the Pennines 
to the sea. If variety is the spice of 
life, his organising work is as well 
flavoured as one of those marvellous 
home-made Yorkshire mince pies. 

Nearly 20 years ago Jack won a 
N.U.R. scholarship, which took him to 
the Central Labour College in London, 
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and among his fellow students was a 
young Welshman named Morgan 
Phillips. Most of the students that 
year were Union scholarship men with 
about 2d, per week pocket money to 
squander in riotous living among the 
temptations of the Capital. If they 
did not paint the town red in the 
usually accepted sense of the term 


when it is applied to students, they 
did their share towards painting the 
country red in later years. 

Some of them are now Members of 
Parliament, some are Trade Union 
officials. None has made a more im- 
portant and valuable contribution than 
the two who decided to become Labour 
Agents. 


READERS’ FORUM 


Chuck it, Comrade { 


In last months “Organiser,” ‘Party 
Worker” asks “Should we chuck this 
Comrade business?” He wants to 
chuck it, not us. He says times and 
fortunes have changed. They have, 
but the universal recognition of the 
brotherhood of man expressed in the 
salutation, “Comrade,” has not, and it 
never will. 1 cannot imagine anyone 
who has read “The Life of Keir Hardie” 
wanting it to. 


“Comrade,” when spoken by anyone 
who does not understand the funda- 
mental principles underlying Socialism, 
may lack sincerity. Many people scoff 
at religion, but that is no reason for 
dispensing with it. To be addressed as 
“Comrade” immediately creates a bond 
of friendship between the speaker and 
myself, irrespective of our positions. J 
am prepared to give others the benefit 
of the doubt as to whether they 
experience the same close affinity of 
feeling when I address them likewise. 


W. SERS, 
Heston & Isleworth D.L.P. 


LEADERSHIP NEEDED 


Roy Shinwell’s account (“Labour 
Organiser,” October) of the apathy 
which dominates some sections of the 
Labour Movement is very accurate, but 
in shifting the blame on to the absentee 
members he is not quite justified. 
Small regular Labour meetings can be 
very dull indeed, concerned with 
appeals to raise funds and parochial 
grievances voiced by the same faithful 
tew. 

The necessity is to invigorate the 
atmosphere of these meetings and then 
there will be the prospect of greater 
attendance. Local leadership in novel 
ways of rousing interest and coating 
the pill of political doctrine with the 
sugar of entertainment is the solution. 
Month by month this magazine con- 
tains examples of successful attempts 
to do this and though, in some cases, 
the effort to enliven a party stuck in 
such a rut may be very great it is 
certainly worth attempting. 

CHRISTOPHER SEWELL, 
Cardiganshire L.P. 


New Appointments 


Three new agency appointments have 
been made. 

Mr. E. J. Hibberd, until recently 
part-time Secretary and Agent at Win- 
chester, is to succeed Mr. L. G. Sims at 
Windsor. Aged 48, he has been a 
member of the Party for 17 years and 
has held many offices in the Win- 
chester Labour Party. A _ linotype 
operator by trade, Mr. Hibberd is a 
member otf the Typographical Associa- 
tion and of the “Winchester Trades 
Council. He is also a former vice- 
chairman of the Winchester Co- 
operative Society. 


Mr. L. Bridges, who has been full- 
time Agent in the Isle of Wight, is to 
become agent at Cambridge. Aged 31, 
he has been a Party member for 12 
years. At the General Election period 
he was Agent in the Chertsey Division 
of Surrey. 

Mr. E. A. H. Rudge, who succeeds 
Mr. W. Kitchen as Agent for Burnley, 
is 33, and has been an active Party 
member for 10 years, with organising 
experience as sub-Agent and Ward 
Chairman. He is a clerk by occupa- 
tion and was a member of Newcastle- 
under-Lyme Town Council. 
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ie?’s A New idea 


By REG. UNDERHILL, Propaganda Officer 


Here is what has been achieved in a 
residential dormitory-cum-rural consti- 
tuency on the fringe of London— 
Chislehurst—during the recess. 


The Member, George Wallace, held 
over twenty meetings and was 
encouraged by the support received 
Following requests trom typically 
middle-class audiences, a visit of a 
Kentish miner was arranged. His 
moving speech resulted in a visit to a 
pit being planned—representatives otf 
many non-political organisations in the 
area will attend. The visit will con- 
clude with a social on return. 


Meetings were held at Bean and 
Darenth, where we had no_ local 
organisation. At Bean 75 per cent. of 
the adult population indicated support 
for a local Labour Party! A unani- 
mous vote was given at the Darenth 
meeting to a motion from the floor for 
a Party organisation to be established. 
A committee was formed on the spot. 


Mr. Wallace is also to hold regular 
contact meetings with women consti- 
tuents. He expects a few hot times, but 
already he says this venture is being 
justified. 


* * * 


Reports reach us of really encourag- 
ing meetings. Large-scale rallies are 
enthusiastic and packed, but more 
expressive are the grand reports of 
successful meetings being held with 
back-bench and other speakers in the 
small towns and villages. But why ask 
an M.P. to make a fairly long journey 
for just one meeting? Why not hold a 
second meeting at a nearby village? 
But don’t forget to provide the car. 


* * * 


Another useful idea is being tried by 
the Cheshunt Local Party (Hertford- 
shire). On the reverse side of meeting 
handbills they print an introduction to 
the subject for the meeting—written by 
the speaker. 


* * * 
We have been able to assist many 


Parties with speakers for the “Tell 
Britain” campaign. Some of these 


efforts have been spread over a (wo or 
three month period. Reports indicale 
good success. This type of planned 
propaganda and publicity needs more 
detailed work than a mere isolated 
meeting here and there—but the results 
are increased many fold. 


To mention just one, and of all 
places, Devonshire! Here, a _ three 
months’ county campaign included all 
types of meetings, together with a 
week’s visit by the C.W.S. Mobile Film 
Unit, a delegate conference and a week- 
end school. Who said sleepy, back- 
ward Devon? 


* * * 


Some parties are failing to re- 
imburse speakers’ expenses. Speakers 
dislike asking for them, but please 
don’t take advantage of a generous 
comrade who wants to help you with 
his services. Head Office supplies 
speakers on condition that third-class 
rail fare is paid, together with provision 
of any hospitality that may be needed. 


* * * 


What is your Party doing to explain 
the economic situation? Ward mem- 
bers’ meetings should deal with the 
issue, particularly at Discussion Groups. 
Public meetings should be held with 
appropriate publicity. Constituency 
conterences and full members’ meetings 
should be convened to explain the 
details of the situation and the Govern- 
ment plans.. There is a grand loyalty 
being displayed by our rank-and-file, 
but this needs reinforcement by the full 
facts. 

* * * 


Within the next two to three months 
every constituency should get down to 
its plans for an intensive campaign 
next spring and summer. Don’t leave 
it until the last moment. Likewise, 
Parties concerned with Spring Elections 
should start NOW. 


* * * 


I shall be pleased to receive helpful 
suggestions, details of unusual activi- 
ties and propaganda reports. 
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Should Agents Speak at 
Conference? 


By L. H. M. HILLIARD, General Secretary, National Union of Labour 
Organisers and Election Agents 


Since last writing these notes the 
Adjustments Board has met and many 
outstanding matters have been disposed 
of. Of interest to all members wiil be 
a decision that the Board shall, in 
future, meet regularly once a quarter, 
subject to there being sufficient busi- 
ness to justify a meeting. 


Preliminary discussion of the Char- 
ter proposals took place, but detailed 
discussion, and agreement in principle, 
will have to be left over to further 
meetings in order that, as a Union, we 
can learn and consider the views of the 
Party in relation to the development 
of Agency service. 

We learn, however that our proposals 
are being considered sympathetically 
by the N.E.C.; were assured that 
consultation with the Union would now 
take place and that a full discussion 
and possibiy some measure of agree- 
ment would be possible at the next 
meeting of the Board. 

In view of the substantial period of 
time that has elapsed since these pro- 
posals were first mooted, a claim has 
been made by the Union for retrospec- 
tive payment of new scales, and this 
proposal will be considered and 
reported upon later. 


The Right To Speak! 


Quite a lively debate took place over 
the Union’s proposal that Party Agents 
should in future attend Conference as 
ex-officio delegates on the same terms 
as Members of Parliament. 


All agents now have the right to 
attend conference; acceptance of this 
principle would simply confer upon 
them the “right to speak” and would 
be a desirable thing in that, on many 
matters, Agents could make an effective 
contribution to conference while 
parties, now sending their agent as 
representative would probably appoint 
alternative representatives knowing 
that their principal officer could, in fact, 
enter fully into conference proceedings. 
London District particularly will be 


following negotiations on this matter 
with interest since the suggestion 
originated there. 


At its last meeting the E.C. admitted 
our old friend and colleague “Wilfred” 
Whiteley into life membership of the 
Union. Hard on the heels of this deci- 
sion comes news of a very successful 
coach outing and meeting held at 
Scarborough and organised by York- 
shire  District’s genial Secretary, 
“Euan” Carr. 

The occasion was one of good 
fellowship andl comradeship and served 
as an excellent opportunity for pre- 
senting both “Wilfred” and Mrs. 
Whiteley with small tokens of the Dis- 
trict’s appreciation and respect upon 
his retirement from active agency 
service. 


Day Schools for Agents? 


The Union’s social life seems to be 
developing (a good sign, I feel). At 
the risk of starting a new “battle of 
the roses,” Reg Belben and Euan Carr 
are planning to get both Yorkshire and 
Lancashire District, together for a joint 
“social” evening. They are to be com- 
plimented upon their efforts to get the 
“warring counties” to cement friendly 
relations, and I am sure, from the 
advance information I have received, 
that the evening will be a great success, 


London District, too, is experimen- 
ting along these lines and plans to hold 
a “members’ re-union’” somewhere 
around Christmas. ‘“Vic” Butler tells 
me that there is a further proposal that 
social gatherings should be held regu- 
larly in the future and that soon Day 
Schools are to be held for members on 
the human problems of Agency Ser- 
vice. It is proposed to ask older mem- 
bers of the District to act as tutors 
and to place their accumulated know- 
ledge and experience at the disposal 
of our younger members in order that 
all may the more effectively perform 
their daily tasks in the service of the 
movement. 
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Organising a Bazaar 


By SARA BARKER, Regional Woman Organiser, Yorkshire 
Now is the time when many good parties are thinking 


of Christmas Bazaars. 


A bazaar in these days of austerity! 
Yes, and a good one too. 

Prior to the war, far too many 
bazaars had deteriorated to a “sale or 
return” basis, and handsome “takings” 
dwindled to insignificant profits by the 
time the bills owing to wholesale and 
retail traders had been met. 

Present-day conditions make such 
arrangements almost impossible—a 
blessing in disguise, for Bazaar Com- 
mittees must now fall back on their 
own creative capacity and ingenuity. 

The art of a successful bazaar is in 
the original detailed planning and in 
the determined spirit of the Bazaar 
Committee from the very outset. 


Must be Planned 


If the ordinary Socials Committee of 
a Divisional Labour Party is represen- 
tative of each political unit, then it 
will serve as the bazaar committee. If 
not, it must be augmented so that it 
is fully representative. If there is no 
socials committee functioning on a 
divisional scale, then a special bazaar 
committee must be set up. 

It is a mistake to economise in 
representation. If every unit is expec- 
ted to contribute to the success of a 
bazaar, then every unit has right of 
representation. This ensures contact 
at every point, and gives that sense of 
responsibility and unity which is 
essential to success. 

Whether the bazaar is on a large or 
small scale, the primary task of the 
committee is to draw up a detailed 
plan which must be the scheme 
accepted by all concerned. 

Often material resources and space 
are limited. Therefore, the committee 
should decide on the number of stalls 
which can be accommodated, and 
then group the units of organisation 
on a_ suitable geographical basis, 
making each group jointly responsible 
for the stocking of a stall. 

Their Cup of Tea 


This is an important feature of any 
bazaar, especially in a county division 
where members have long journeys. 
Under present conditions it is one of 
the most difficult problems. Neverthe- 


Here is how to arrange one. 


less it can be arranged in a simple 
way, if only on the buffet principle, 
and given the right women it is 
amazing what can be provided. 

The bazaar committee can either 
set up a catering committee from its 
own numbers, or invite the Labour 
women’s organisation in the locality 
where the bazaar is being held to 
undertake this responsibility. Our 
womentolk have tremendous ingenuity 
when it comes to providing light 
refreshments, born out of their long 
experience of shortages before ever 
these days of austerity. Given time, 
they will devise means well within the 
Ministry of Food regulations. 

A bazaar entertainment should never 
be allowed to interfere with sales. If 
there is an additional room it can be 
organised as a “side show.” If not, 
then it should be held in the evening 
when the wares have been sold and the 
stalls have pulled down their shutters. 
It is excellent relaxation and an added 
attraction. 

The central committee should 
appoint an “entertainments sub,” 
whose task it will be to plan the con- 
cert programme. 

If they are a wise committee, they 
will search outside the ranks of bazaar 
workers, who have an arduous day’s 
work without being worried by the 
thought ot becoming artistes at the 
end of a busy day. The committee 
will find plenty of material if they get 
down to the task bright and early. 


Never make a bazaar entertainment 
too long. Otherwise it interferes with 
last-minute efforts to add to the 
takings. 


Stocking the Stalls 


Each group of organisations in a 
suitable geographical area will be 
responsible for stocking its own stall. 
Each group should appoint a leader, 
who will be responsible for co-ordina- 
ting the efforts in his or her area. 

In pre-war days, a bazaar committee 
would aim at a variety of stalls, each 
specialising in a certain line of: goods. 
This is almost impossible to-day. It 
is wise to let each stall be a “general 
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store,” and sell every type of article 
which can be begged as gifts or made 
by the workers. 


Aim at useful and reasonably priced 
articles, the important point being to 
endeavour that every article on the 
stall is 100 per cent. profit. 


Money will be required for the 
“working parties.”” Most members wili 
give several articles and help one way 
and another in the provision of 
materials, but the most valuable thing 
they can give is their labour. The bulk 
of materials will have to be paid for 
out of the bazaar purse. In the early 
days of preparation it is good to con- 
centrate on the organisation of social 
efforts to raise money for buying all 
types of materials. As goods are made 
up they can be sold and the money 
turned once more into materials for 
fresh supplies. Then stocks must 
accumulate for the actual sale. 


To-day we are up against the coupon 
problem. Many members will help by 
gifts of materials but there are all 
kinds of materials which can be used 
for suitable bazaar goods which are 
not on coupons. It is amazing what 


women can do with old materials, rem- 
nants, remaking of old garments into 
hew ones. Initiative and generosity go 
a long way towards overcoming to- 
day’s difficulties. 


“Working Parties” 


It is true that the bulk of bazaar 
work is done by our womenfolk, and 
the many skilled needlewomen we have 
in our ranks can act as leaders and 
find many jobs for willing trainees to 
do. Many men are highty skilled at 
handicraft work and they should be 
enrolled into activity. At one bazaar 
in the Yorkshire Dales, the menfolk 
had a stall of wonderful toys, all re- 
made, smartly painted and modernised. 
They excel at this kind of work and 
the building of gadgets for the “fun 
fair,” which is a first-class money ~ 
raiser. 

Give the Leagues of Youth a special 
stall and encourage them to show their 
creative skill and originality. 

The whole success of a _ bazaar 
depends upon the will to work. The 
effort a good bazaar calls forth creates 
a spirit which develops more serious 
political activity. 


Fireworks on the Hoardings 


If CAS hasn’t literally set the hoardings 
on fire before now, our artists have made 
the hoardings a blaze of colour on many 
an occasion, 

The art of poster pyrotechnics is one we 
bring to the service of the community 
and the movement. From poster schemes 
as big, for example, as the ETU’s National- 
isation campaign or the recent West 
Islington By-election, to the designing 
and printing, by silk screen, of posters 
for a local party function or municipal 
event, CAS puts its talents at your service. 


CO-OPERATIVE ART SERVICE LIMITED 


[age DOr UsGelletey, 
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PARTY CONVERSATION 


Deptford Calis The Roll 


By COLIN MACPHEE 


Vy JE are, most of us, familiar enough 
with the national history of the 
Party. We know our Keir Hardie and 
the life-stories of the great ones who 
blazed Labour’s trail in the pioneering 
days. But how many ot us learn much 
of the early strugg!es of our own local 
party, and of the folk who fought for 
it when the going was hardest? ‘{here’s 
a wealth of fascinating material here 
which has been too long neglected. 
Deptford Labour Party has done its 
old pioneers proud by the issue of a 
first-rate illustrated booklet, which tells 
the inspiring story of the party’s pro- 
gress since it was founded 41 years ago. 
Famous names march through its 
pages . . . Charlie Bowerman, of happy 
memory; Sidney Webb, whose death 
last month we all mourn, and many 
more. But there’s also a@ roll-call of 
the not-so-famous, of the “little folk” 
who struggled and sacrificed tn the 
background. 


ERE they all are—the first three 

officers of the Party, those who 
signed the attendance register in July, 
1906, and the names of many more 
who helped the Party on its journey to 
power and influence. 

For W. J. Stimpson, Depttord’s agent, 
who wrote the booklet, it has been a 
labour of love. He writes truly and 
tenderly of how his Party grew from 
a handtul of folk; of how an organisa- 
tion was created; an election machine 
built; and a fine Party fashioned. 

It all makes enthralling reading and 
Depttord’s example is one that might 
well be followed by other local parties. 
If you think ot doing so, a few copies 
of the Depttord booklet, price 1/-, may 
be obtained from Mr. Stimpson at 435, 
New Cross Road, London, S.E.14. 

Incidentally, the booklet gives some 
curious sidelights on political history. 

When Charlie Bowerman fought and 


MORTONS FOR STATIONERY 


Write for samples and new List of ENVELOPES, DUPLICATIN 
PAPERS, STENCILS, INKS, TYPEWRITER RIBBONS and CARBONS 
etc.,as snpplied to scores of Labour Party and Trade Union Offices. 


BAYLIS ROAD a 


MORTONS, 51 


won Deptford for Labour in the great 
year of 1906, his poll-card read: “Vote 
FOR the Free Trade Big Loat, Popular 
Control of Education, Temperance 
Reform, Justice to Trade Unions, the 
Over-Bridge Trams and Army Reform, 
and AGAINST Chinese Slavery, The 
Taft Vale Judgment, and the Tyranny 
of Monopolies.” 

I wonder how many of our present- 
day voters could identify these issues. 


Active 70-year-olds 
HERE’S plenty of vim and vigour 
in Labour’s old folk. Last month } 
mentioned how Mr. and Mrs. W. Bint, 
of Kidderminster, were still attending 
Party meetings regularly although 
both are in their eighties. 

Now Mrs. Cathie Ure, honorary 
secretary of the women’s section otf 
Bathgate Labour Party in Scotland, 
writes to tell me of two lively old folk 
who are doing a grand job in her 
section. They are Mrs. McGinley, who 
is 72, and Mrs. Easton, who is a year 
younger. Recently at a “Mock 
officials” night, they took over the posts 
of President and Vice-President and 
conducted the meeting with wit and 
assurance. 

The section thinks so highly of the 
work of these two old campaigners, that 
each is being given a Christmas box. 

How do other parties honour the old 
campaigners? Let’s hear from you, 
colleagues. 


Keep Your Records 


\ JHETHER you're elated, disap- 
pointed or just “as you were” after 
the local elections, there’s one golden 
rule that all parties should observe. 
Keep your canvass records in good 
order and use them as a basis for your 
next recruiting campaign. You’ll find 
them invaluable for building up mem- 
bership. 


LONDON, S.E.! 
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LOCAL ELECTIONS 
Claims : Payments : Returns 


(Municipal Elections (C. and I.P.) Act, 1884. Section 21). 


Claims (within 14 days)—Every claim against any person in respect of any 
expenses incurred by or on behalf of a candidate at an election of a councillor on 
account of or in respect of the conduct or management of such election shall be 
sent in within fourteen days after the day of election, and if not so sent in shall 
be barred and not paid. 


Payments (within 21 days).—‘ . . . and all expenses incurred as aforesaid shall 
be paid within twenty-one days after the day of election, and not otherwise, and 
any person who makes a payment in contravention of this section,- except where 
such payment is allowed as provided by this section, shall be guilty of an illegal 
practice. 

(Any agents of a candidate who have inceurred expenses on behalf of the con- 
duct or management of the election shall let the candidates have an account of 
such expenses within twenty-three days and if he fails to do so is liable to a 
penalty of £50.) 

Returns (within 28 days)—. . . Within twenty-eight days after the day of 
election of a councillor every candidate at such election shall.send to the town 
clerk a return of all expenses by such candidate or his agents on account of or in 
respect of the conduct or management of such election, vouched (except in the 
case of sums under twenty shillings) by bills stating the particulars and receipts, 
and accompanied by a declaration by the candidate made before a justice in the 
_ form set forth in the Fourth Schedule to this Act, or to the like effect. 

A Declaration Form can be obtained from the Town Clerk’s Office, and in 
many boroughs a printed Return of Expenses form is supplied to candidates. 

The wording prescribed for the form is “Expenses incurred by (James Knowles) 
and his agents at the election for a councillor for the (Welby) Ward of the borough 
of (Manton) held on the first day of November, 1947. 

Space is left for the list and total of expenses. 

Signature of the candidate and date completes the form. 

It is convenient to list the expenses under respective headings : — 

Clerks and Messengers; Printing; Advertising; Stationery and Miscellaneous; 
Committee Rooms; Meetings. 


Nore that bills and receipts for amount of twenty shillings and over must be 
attached to the Return. 

It is desirable, if the Declaration and Returns are not personally delivered to 
the office of the Town Clerk, that a candidate should have a witness that he posted 
the documents within the prescribed time. It has been held if the documents were 
despatched within the twenty-eight days but did not arrive within that period, 
that the section has been complied with. It is most desirable and wise to ensure 
that the documents are actually received by the Town Clerk within the twenty- 
eight days. 

Joint Candidates’ Returns.—Each candidate must send in a separate Declaration 
and a separate individual Return for the proportion of the Expenses, but both 
Returns can be sent in together, accompanied by the bills and receipts for the 
joint expenditures. A borough party providing material to candidates can give 
the necessary receipts to them for the proportionate amounts involved. 


Computation of Times.—In the above periods of times all consecutive days are 
included. There are no omissions of any days whatever. 


Note.—The costs of letters of thanks sent out after an election are not account- 
able as actual election expenses. 


Labour Party Publications 


PAMPHLETS 
DISCUSSION SERIES: 


THE RISE OF THE LABOUR PARTY L.D.S.1 

THE BANK OF ENGLAND AND THE NATION L.D.S.3 

LOCAL GOVERNMENT REFORM L.D.S.4 

NATIONAL HEALTH SERVICE L.D.S.6 

NATIONALISATION OF COAL L.D.S.7 

IS WOMAN’S PLACE IN THE HOME L.D.S. No. 9 

NATIONALISATION OF TRANSPORT L.D.S. 10 

APPROACH TO FOREIGN POLICY L.D.S.11 

TOWN AND COUNTRY PLANNING, L.D.S. 12 

ADVANCE IN EDUCATION L.D:S. 15 

Post free: 1 copy, 3d.; 12, 18. 6d. 100, 10s. Od. 

ILLUSTRATED. 

REBIRTH OF A NATION, sd., post free. 

HOUSING PROGRESS REPORT, 30s. per 1,000 carriage paid. 


GENERAL: 
LABOUR FOR HIGHER PRODUCTION 
IF THE TORIES HAD WON, by Michael Foot | 1 copy 34, 12 for 
VILLAGE LIFE AND THE LABOUR PARTY, by Cicely McCall _{ 18-64. 100 10s. 
CARDS ON THE TABLE, post free: 1 copy 3d.: 12, 1/6: 100, 10/- 
ELECTRICITY TRANSFORMED, post free: 1 copy 4d. 
TEAM WORK FOR THE NATION, Post free: 12, 9d.; 100, 68. Od. 
A.B.C. OF THE CRISIS, post free: 1 copy 3d.: 12, 1/6: 100, 10/- 


LEAGUE OF YOUTH: 
LABOUR’S LEAGUE OF YOUTH Post free: 1 copy, 3d. ; 12, 1s. 6d. ; 100, 108. Od 


BOOKS 
GUIDE TO WAR PENSIONS, post free: 1 copy 7d. 
GUIDE TO NATIONAL HEALTH SERVICE ACT, 1946. Post free: 7d. 
GUIDE TO THE NATIONAL INSURANCE ACT, 1946 Post free: 1 copy, 7d. 


GUIDE TO THE NATIONAL INSURANCE (INDUSTRIAL INJURIES) ACT 
1946. Post free: 1 copy 7d. 


GUIDE TO PUBLIC SPEAKING Post free: 1 copy, 8d. 

GUIDE TO THE ELEMENTS OF SOCIALISM, post free: 1 copy 8d. 

THE UNITED NATIONS’ CHARTER EXAMINED. Post free: 1s, 2d. 

RENT ACTS GUIDE Post free: 1 copy, 74d. 

PARTY ORGANISATION Post free : 1 copy, 1s. 3d. 

CONDUCT OF PARLIAMENTARY ELECTIONS Post free: 1 copy, 3s. 10d. 
CONDUCT OF LOCAL ELECTIONS (England and Wales) Post free: 1 copy, 18. 3d. 
LOCAL GOVERNMENT HANDBOOK, 1946-1947 Post free: 1 copy, 1s. 6d. 
SUPPLEMENT TO LOCAL GOVERNMENT HANDBOOK, 1947-8, post free: 1 copy 6d, 
EVERYDAY SONGS FOR LABOUR FESTIVALS Post free: 1 copy, 1s. 3d. 


BADGES 
LEAGUE OF YOUTH BADGES—stud and brooch Post free: 2s. each, £1 Is. per dozen 
LABOUR PARTY BADGES—stud and brooch—red and gilt enamel Post free: 1s. 6d. 
each, 15s. 0d. per dozen 
SUBSCRIPTION SERVICES: 
LITERATURE SUBSCRIPTION (Pamphlets, leaflets, booklets, Annual Report, Diary) 15s- 
per year, post free, 
LABOUR PRESS SERVICE (issued monthly) 4s. per year, post free. 


LABOUR PARTY BULLETIN (issued monthly) Part I 3s, Part II 3s, Parts I & II 5s, per 
year, post free. : 


LABOUR WOMAN (issued monthly) 3s. per year, post frees 
LABOUR ORGANISER (issued monthly) 5s. per year, post free. 
LABOUR FORUM (issued quarterly) 2s. 4d. per year, post free, 
YOUNG SOCIALIST (issued monthly) 2s. per year, post free. 
Orders and Subscriptions should be sent to: 


THE LABOUR PUBLICATIONS DEPARTMENT 
Transport House, Smith Square, London, S.W.1 


Printed by the Blackfriars Press, Ltd., Smith-Dorrien Road, Leicester. and publish 
Labour Party, Transport House, Smith Square. London. § W | peas 


